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An In-Depth Look at My Favorite Person: ME
!


Ever since I discovered the joys of the world wide web, I have searched for personality test after personality test.  I have always been interested in the many facets of one’s personality, as I would sit for hours on a park bench and watch people - their interactions with each other, their interactions with themselves, even their interactions with inanimate objects
.  I find nothing more stimulating than going to a mall and watching how people to respond to various situations that arise, from being short-changed to finding that special pair of shoes that perfectly match their evening attire.  It is just fascinating to me how people respond to the most simple things!  I also find it equally fascinating to discover what makes people tick and how far they can be pushed until they simply explode (although I am never one to “push their buttons” myself).  Because of my severe interest in personality
, I believe I have a good sense of my own self, as is often proven through the findings of the personality tests for which I so diligently searched.


The very first personality test I ever took was the Myers-Briggs Personality Type Indicator.  This was administered and scored by hand by a counselor in the Upward Bound program in high school.  I cannot remember how many questions were on the paper inventory, but the online assessment called the Jung Typology Assessment (Personality, 2008) consists of 72 questions that, after answered, are meant to inform the test-taker whether they are (E)xtraverted or (I)ntroverted, I(N)tuitive or (S)ensing, (F)eeling or (T)hinking, and (P)erceiving or (J)udging.  There are sixteen possible outcomes for this inventory.  When I took it in high school, I was classified as an ENFJ.  Upon taking the online assessment, I was classified as an INFJ
, which, according to the Keirsey Temperament Sorter-II website (2009), states that I would make a good counselor.  As I am working toward obtaining a master’s degree in school counseling, I would agree with this
.  This assessment, however, slightly conflicts with my results from the actual Keirsey Temperament Assessment
.  



The online Keirsey Temperament Sorter-II (2009) consists of 70 questions.  The goal of this inventory is basically the same as the Jung Typology Assessment (Personality, 2008) in that it intends to inform the test-taker of his/her personality type.  The Keirsey website, however, groups the Jung types into four basic temperaments: Guardians, Idealists, Artisans, and Rationals.  It then proceeds to inform the test-taker of qualities that are characteristic to the temperaments.   Based upon my responses, I was identified as a Guardian, which I would describe as 90% accurate.  Guardians comprise about 40-45% of the population, which some would think to be a positive thing, as Guardians typically end up doing the indispensable but thankless jobs everyone else takes for granted.  (Admittedly, I LOVE doing these types of jobs.  I have made and would still not mind to be a great office secretary.  Unfortunately, with thankless jobs come a thankless pay
.)  As a Guardian, I am said to enjoy working as a valued member of a team, whether I am leading it or following a credible leader.  While I do not mind working as a member of a team, I would rather work alone so that I can be assured the job gets done how I want it to get done
.  However, if I have to work with a team, I like to work with people who carry their weight, which is typical of a Guardian.  I appreciate having clear-cut responsibilities and being recognized for my dedication and achievements. (I am, after all, a Leo.  Stroke my ego and make me purr
!)  


According to the report, my natural traits are those that employers have traditionally valued - and that successful companies still respect.  This is evident from the positive evaluations I have received and continue to receive from my employers.  Guardians, myself included, take pride in being dependable and trustworthy; if there's a job to be done, they can be counted on to do it and to do it well.  The report says that in my ideal job, my coworkers and I would all share information so that everyone could remain "on the same page” as projects move forward.  This is definitely true.  I believe that communication is the key to success in any relationship, personal or professional
.  I genuinely care about the people with which I work.  Keirsey’s test analysis says that because of this, my colleagues appreciate my unassuming kindness, which I hope to be true.  Guardians are, as a whole, meticulous about schedules.  I have to admit that I am a list-maker, and I write everything down in my planner, without which I could not possibly exist
!  When something throws a kink into my schedule, it might fluster me for a moment, but then I figure out how to make it work
.


There are a few things within the report that did not fit my personality as a whole.  

According to my report, Guardians are the “cornerstone of society,” for they are the temperament given to serving and preserving our most important social institutions.  They honor customs and traditions very strongly.  True, I live to serve, and I will honor one’s customs, whether or not I agree with or buy into them.  However, though I was raised Southern Baptist and was taught to value traditions and to NEVER change ANYTHING - EVER!, I have rebelled against this fundamentalist ideology in my older years
.  While I acknowledge that one should be cautious about change, change can be healthy for an institution.  I also acknowledge that change is a process, and not everyone can adapt to change as easily as others; thus, better to go slowly and look before you leap
.  Guardians also establish and follow a familiar daily routine, as it is critical to their well-being.  While I can appreciate a routine, I also strongly appreciate the differences in my day that make it interesting.  As an adult, I have self-diagnosed myself as having Attention Deficit Disorder, as I cannot concentrate on one mundane task for very long without quickly losing interest.  I thrive by having a change of activity ever so often within my day from day to day.  My Jung type did not match the suggested Guardian types of Supervisor (ESTJ), Protector (ISFJ), Inspector (ISTJ), and Provider (ESFJ), although my INJF status would probably most closely resemble the Protector (ISFJ
).


A third personality inventory I thoroughly enjoyed  is known as the International Personality Item Pool, or the IPIP-NEO(2009
).  It is administered in two versions: the original version containing 300 items and a shortened version containing 120 items from the original inventory.  The resulting report (which is estimated to be 99% accurate) estimates an individual’s level on each of the five broad personality domains of the Five-Factor Model known as the Big Five (i.e., Extraversion, Agreeableness, Conscientiousness, Neuroticism, and Openness to Experience).  The description of each one of the five broad domains is followed by a more detailed description of personality according to the six sub-domains that comprise each domain.  All descriptions are followed by a numerical score, which indicates percentile estimates.  For example, my score of 41 in Extraversion means that my level on this trait is estimated to be higher than 41% of persons of my sex and age.  I will examine each domain and its sub-domains one by one.


As previously mentioned, I scored a 41 in Extraversion, which is considered on the upper low side of average.  This supposedly indicates that I am neither a subdued loner nor a jovial chatterbox
, which is highly accurate.  I would hypothesize that, as in the Jung Typology Assessment, had I taken this inventory as a high school student, my score would have been much higher.  I have definitely become more introspective and introverted with age.  The six sub-domains along with my percentile estimates are as follows: friendliness (53), gregariousness (31), assertiveness (51), activity level (52), excitement-seeking (41), and cheerfulness (33).  I have always thought of myself as a friendly person; however, I can be very standoffish at first as I like to “take it all in,” thus explaining my average score on friendliness.  I honestly expected a much lower score for gregariousness, as parties and large gatherings unnerve me and make me extremely uncomfortable
.  Although I am a performer by trade, being the center of attention is the last thing I enjoy.  I was quite surprised that my score of 33 in cheerfulness, which measures positive moods and feelings, was considered to be average among men my age.  I figured that to be quite low.  However, upon reflection, I do not show extreme emotion in one regard or another
.


In the domain of Agreeableness, which reflects individual differences in concern with cooperation and harmony, I scored quite high (86).  This was not surprising to me, as I often concern myself with being generous and helpful.  The sub-domains and my percentile estimates were as follows: trust (70), morality (70), altruism (96), cooperation (61), modesty (47), and sympathy (95).  My overall high level of Agreeableness indicates a strong interest in others’ needs and well-being, which could not be more true
.  I haven chosen professions that nurture and assist, as in teaching and school counseling.  Even as far as performing, I perform to entertain others, not for my own gratification
.  My score of 47 in the sub-domain of modesty is considered to be average for men of my age.  What others mistake for cockiness and arrogance is simply confidence and assurance
.  I have often been described as unapproachable, which I find absolutely hilarious!


Conscientiousness concerns the way in which one controls, regulates, and directs his/her impulses.  Overall, my percentile estimate for this domain was very high (91).  The report indicates that conscientious individuals avoid trouble and achieve high levels of success through purposeful planning and persistence, which I find true of myself. They are also positively regarded by others as intelligent and reliable.  Once again, true.  On the negative side, they can be compulsive perfectionists and workaholics, which is somewhat true of myself.  I can be a perfectionist (though not compulsively), and I like to constantly have projects on which to work
.  The sub-domains and my respective percentile estimates are as follows: self-efficacy (75), orderliness (98), dutifulness (69), achievement-striving (74), self-discipline (89), and cautiousness (71).  No surprises here.


Neuroticism refers to the tendency to experience negative feelings.  In this domain, I scored low, indicating that I am exceptionally calm, composed, and unflappable, which I consider to be true of myself.  The sub-domains and my percentile estimates are as follows: anxiety (22), anger (34), depression (23), self-consciousness (28), immoderation (63), vulnerability (37).  All of these are considered low or average.  Although I was not surprised at my comparatively high percentile for immoderation, I was surprised and somewhat relieved to discover that I fall within the average category.  Self-control is not one of my strong points.  Once again, I am a Leo
.


Openness to Experience distinguishes the creative from the conventional.  I like to think of myself as a little of both.  Overall, my Openness to Experience percentile estimate is 56, which is considered average.  This indicates that I enjoy tradition, but I am also open to new things.  My thinking is neither simple nor complex, and to others, I appear well-educated but not an intellectual.  I would agree.  The sub-domains and my percentile estimates are as follows: imagination (56), artistic interests (86), emotionality (53), adventurousness (61), intellect (9), liberalism (59).  All of these estimates make perfect sense.  It should be noted, though, that intellect should not be equated with intelligence.  Intellect is merely an intellectual style, not an intellectual ability.  This simply means that I do not prefer debating intellectual ideas.  Let others do that.  Let me focus on the facts and what to do with them once the intellectuals are finished
.


While I value all of the assessments for their attempts at informing me of the various facets of my personality, I believe that the IPIP-NEO is by far the most accurate and consistent
.  It offers a wide variety of specific information based upon one’s answers as opposed to a few paragraphs of general information.  I thoroughly enjoyed taking these tests and interpreting their results.  I am sure I will continue to search for more personality tests in hopes of further self-discovery.
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�I can tell you that, right away, I loved this paper.  It would be wonderful, great, exceptional (I just don’t have enough adjectives) if everyone honestly believed this about themselves.  


�My kids and I love to do this, too.  We joke that we could write people whole life stories from a few minutes observation.  It is so fascinating.  


�This is another component that is going to make you a good counselor.  You have to love people first before you can begin to encounter their problems. 


�Age sometimes mellows us out and causes us to appreciate our own company a bit more.  


�Me too – from what I am learning about you. 


�That’s why we did more than one.  I wanted you to see the deviations.  These assessments are just a basic guideline.  It still takes the human component to pull out the true personality.  


�So true.  But, I allow this part of my personality to show in my volunteer work – for which pay doesn’t matter.  


�I agree!  But, then again, my personality assessments so far match yours.  I am an INFJ and a Guardian.  


�That’s funny.  I don’t so much believe in astrology, but it is interesting how some of it does pan out.  


�Amen!


�This is so important in education.  Time is so valuable!


�I have even been known to add these “things that come up” to my planner just so I can mark it off.   (


�But, to play the devil’s advocate – not so much that you could not attend a Southern Baptist University.   And, we’re glad to have you!  I just thought I’d point out that you might be a little more traditional than you’d like to accept at the moment.    It’s kind of like my accepting that, yes indeed, I am more like Mom than I would have ever accepted in my younger years. ( 


�Good point!


�I was thinking the same thing!  It would be interesting to note the % on the S/N score.  


�This is my favorite, too.  I think because of the thoroughness (number of items) of the test as well as the depth of the outcomes (30 when you consider the sub-domains).  


�I like the choice of descriptions at each end. 


�But, in your element, you can be gregarious – the ship experiences, you acting, etc.  


�This is cultural.  Men, in most cultures, are taught not to show emotion.  It’s sad but accurate.  


�And, a good trait for a counselor!


�That’s probably why you’re good at it.  


�I like this, and I agree.  


�I argue (and will continue to) that this is a good thing.  It makes us productive!  


�And, a perfectionist – as you discussed earlier.  We tend to be passionate about things being “right”!


�This is where we differ a bit.  I love a good debate!  But, I would have trouble wearing the label “ intellectual”.  


�I agree!





