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 √   Strong Interest Inventory

 √   Myers Briggs Type Indicator


 √   MAPP Assessment


 √   Self-Directed Search (Optional)
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Technical Quality/Professionalism of Paper (30 points)
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Mary Doe
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Career Conversation Paper

As another day draws to a close there is one more client remaining in the office of Counseling Associates of Lexington. This particular client has been working with Dr. Doe for the past few months in an effort to help direct her career path. Dr. Doe is reviewing her notes before her client, Mary, walks through the door. Today is the day they have both been looking forward to. Today is the day that they will review three assessments that Mary has taken recently in order to narrow the possible career fields Mary may be interested in
.

As Mary walks through the door, Dr. Doe greets her with a smile and a handshake. “ Welcome, Mary, I hope you are excited about today!” Mary smiles back at Dr. Doe and says, “Yes, I have been looking forward to this all week.” From previous sessions, they both understand that these assessments are just to help with direction or interest, they are not definitive in their results
. The three assessments Mary has taken recently were the Myers-Briggs Type Indicator, Strong Interest Inventory and the MAPP Assessment. Dr. Doe chose these three particular assessments because she felt they would help identify interest, personality type and motivations toward work
.

Dr. Doe explains to Mary that they will start with reviewing the results from the Myers-Briggs Type Indicator. She reviews the fact that she was given this test to help determine her personality type and determine what careers may fit with that personality type. Dr. Doe explains that the results of the test were Introvert/Sensing/Feeling/Judging. In her head, Dr. Doe is aware that those words do not mean much to Mary so in an effort to help her have a great understanding she breaks each area down
. 

Dr. Doe says, “Mary, I am going to go through this and at anytime if you have any questions please let me know.” She explains that introvert just means that even though she may not be anti-social she still desires “her time”. Mary nods her head realizing this is true. She goes on to tell her that Sensing means that she gathers information with her senses, judging means she likes to make decisions as soon as possible and Feeling means that she makes decision based upon her values and what is important to her. Mary is nodding the whole time and thinking: “Yes, that’s me”. 

“Glad you are nodding your head”, Dr. Doe says, but now I want to read you parts of the whole definition put together. She starts, “While quiet and reserved by nature, you are very warm-hearted, considerate, gentle, and trustworthy. You have a very well developed work ethic, which ensures you will complete the task before you in a timely manner. You like to help others and are very comfortable working behind the scenes to do so. Getting the job done is far more important to you than accolades for a job well done. You are detail oriented and meticulous in your work habits. Even small mistakes haunt you. While you are not one to give orders, you are very supportive of those around you. You like a structured lifestyle with well-defined goals. Your need to feel needed can keep you in unhealthy relationships with overly needy people.” Dr. Doe pauses and asks, “How do you feel about this, Mary?” Mary looks at Dr. Doe and says, ‘I feel this is a lot like me, it is kind of amazing how a few questions can tell so much about me
.” Dr. Doe explains that the areas she may be interested in include: Bookkeeper, clerical specialist, computer operator, counselor, curator, dental hygienist, medical assistant, nurse, office manager, optician, paralegal, retailer, secretary, teacher, and veterinarian. 

That being said, they move on to the next assessment, which is the Strong Interest Inventory. She explains to Mary that this assessment is given to help indentify certain interest as far as work is concerned and from those interests possible career paths emerge. She explained that this is based upon Holland’s six vocation types, which include Realistic, Investigative, Artistic, Social, Enterprising and Conventional. Understanding that she does not need to go into great detail about each type because they are only interested in the results, Dr. Doe moves on. Dr. Doe says, “Mary the basic assumption is that people like to work in areas in which they can use their skills and abilities. So we are in hopes to find an area that will lead to personal satisfaction in your job. 

“So Mary, your results were the following: You had a very high interest in the realistic area and a high interest in the enterprising area giving you an RE code. RE suggest that you are interested in work where you can directly produce tangible goods, products or services. You would probably like to be in charge and are willing to work long hours to succeed or get ahead. You may also have an interest in running your own small business.  Occupations directly associated with this them include: Military Officer, Laboratory Assistant, Aircraft Mechanic, Carpenter, Fire Fighter, and Building Contractor.”  

Dr. Doe flips through her notes and explains to Mary that the last part of the strong interest assessment is personal styles section. She explains that the two highest sections were “work style scale” and “risk taking/adventure scale” Dr. Doe explains that work style scale suggest that she may enjoy working with others rather than alone and risk taking means that she might enjoy trying new things and performing physical demanding activities. 

Mary looks at Dr. Doe a little confused/puzzled and says, “That does really seem to suit me as much as the first one.” Dr. Doe tells her not to worry about it because not all interest inventories are 100% correct and that is the reason they take a couple different ones to get a better feel for things and possible career outlets
. She explains that they have one more assessment to review before they try to tie it all together. 

“Lastly, lets review the MAPP Assessment, says Dr. Doe, and as a quick review this is used to test for certain motivations towards work.” As they both read through the results the identify that Marys interest in job content where you receive some sort of recognition for what you have done, you have a strong desire to work under someone who is competent as far as your temperament area is concerned, your motivation is either physical or mental depending on the situation, you want to persuade people (ex: teaching, counseling, etc…), you enjoy detail and routine, you prefer simple task in a familiar environment, you do not like working with numbers and you do not appreciate technical information.

Looking at these areas Dr. Doe explains the fact that Mary may be suited to work with others where she can maintain detail and routine. She may find her work more fulfilling if she is able to use physical or mental motivation. Lastly, she explains to her that she may be best suited to work in a familiar environment. 

“Ok Mary, lets pull this all together and see what it means.” Mary looks at the notes Dr. Doe has taken in effort to form a visual memory with the words on the page. Dr. Doe gathers her thoughts and they begin. She explains that as far as work environment goes Mary needs to find a job where she is able to work with others, becauset all three inventories state that she does not like working alone. Dr. Doe also states that Mary may enjoy a job where she is able to work with her hands where she is not constantly sitting behind a desk punching numbers. She says they probably need to rule out areas of sales, accounting, banking, and insurance because these areas are more based upon sitting behind a desk, working alone or crunching numbers. Dr. Doe explains she may want to explore teaching, nursing, engineering or the military. 

After Dr. Doe has given her opinion on areas of interest, she speaks to Mary about what she thinks may be an area she would like to explore or may have been interested in throughout her life? Dr. Doe also asks Mary what is important to her in her life? Mary starts by saying that she enjoys helping others and knowing she is making a difference. She says in the past she has been interested in physical therapy, psychology, coaching, teaching, social work or other similar areas. Dr. Doe feels that these are excellent areas for Mary to explore more. She feels that based upon the assessments and Mary’s own desires, she will be keying in on working with others, being physically active, displaying a great work ethic, receiving recognition from others and working with competent supervisors. She will fulfill her own needs of helping others and making a difference, but still being able to Dr
. Jackson gives Mary a few online resources that she can research online to learn a little more about those career areas. 

As the session draws to a close, Dr. Doe says that by the next session that Mary needs to go online and research those career fields so they can speak more in detail about what steps Mary may need to take in order to pursue those areas. She explains to her that they need to discuss education needed and cost, training
, etc… in order for her to go into a certain field. As they speak, Dr. Doe says that if there are certain areas that require any form of formal education that they can start to work on her resume and cover letter. Dr. Doe asks Mary if there are any questions/concerns that she has. Mary says, “I am just looking forward to going home and learning more about these careers, I feel for the first time I have a little more direction than I have ever had. Thank you Dr. Doe for all your help.” They both are very satisfied with the results from this session and both looking forward to next week.

�Love the intro.  You are a gifted writer.  It’s cute how you’ve taken on both personalities of the therapist and the client.
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�I am thrilled that you got why I wanted you to have experience with these assessments!!
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�It is rather neat!


�You get it!! (


�Seems like some words are missing.


�Great use of “homework”.





